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In the old model of petitions, it
makes sense o only sign
petitions and participate in
actions that align with your
views.
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But in this new model, the most

important thing is to signal the
ability to act as a collective.

What the petition says is less
important than being part of
the collective capability that it
represents.
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Do dPetitions §till Work in
the Year 20262

heat-shield.space/long_live_petitions.html

‘yibuails jpubis puo sjdoad
MaU Ul Buuq ing ‘ebuoyo
10840 AjlJoalp |,uop ‘Ajpjiuds
"UOI1DD JO SADP ‘sisaj0id ‘sal||oy]

N mwz,.m\i " w
Wwo ._\f%\:m%

quéc&:‘s - _—
1wend

Buldnisip 1o g PINOM M
BAIDB I8 MOY PUD PBAJOAUI BID
o|doad Aubw Moy ,alpudljse

O} SIDW UOISIOBP SMO|ID 11 (2)

This is how petitions used to
work:

But this only works if decision
makers care about what we
think.

Now, decision makers only care
about maintaining “business as
usual”

N
(-

c(c,w::)
_\<,S_CS\M

?M:m,_m
(] «,f;ifadu

IMNDIF||0D

WY seADg yim - BuiziuoBio/eo0ds plalus
-}08Y N0 %08YD ‘pIdu |y PBUOIYSD) |0 POoD
D Os|o a1,N0A J| jAljgpgold uoisAog Buisn,

1dnisip o) AlIIgdDD BAILD8||0D
INo o] ul eidoad sbuug 1 (1)

PIo} IvNP
sI MOU suoljljed Jo 8|0l Y] 03

So if we want to make change,
we need to disrupt “business as
usual”

But you can’t disrupt “business
as usual” by yourself: it’s less
effective and it’s easy to be
retaliated against.

Many people disrupting has a
wider effect, and retaliation
against that many people
becomes disruptive on its own.
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So what really matters is
collective capability to disrupt



